
A Message from the Leadership Team: 
Sean Peay, President and CEO

Dynanet is committed to social accountability and making a positive impact on society. We promote 
equality, diversity, and inclusion in the workplace; treating employees with respect; giving back to 
the community; and ensuring business decisions are ethical. Locally we support many organizations 
that make a direct impact to our community, including:

• Gyift Foundation. The Gyift Foundation provides education and
extracurricular activities to develop the physical, mental, and
spiritual talents of youth living in minoritized communities. Gyift
has established a scholarship fund at the University of Virginia to
provide financial assistance to limited income families.

• Blossoms of Hope. Blossoms of Hope enhances the quality of life
through beautifying the community, contributing to cancer-related
and other causes, and supporting the community through its most vulnerable times.

• Homestretch. Homestretch helps homeless families in Virginia become self-sufficient by giving
them the skills, knowledge and hope they need to become productive participants in the community.

Dynanet Project Highlight: Zero Trust Working Group
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For real time updates, please access us on         LinkedIn        Twitter        Facebook

Do you have news for the Dynanet Monthly Newsletter? New project update? Recent award? 
Contact Sherri Brown at sbrown@dynanetcorp.com

Job Openings 
Database Developer

Sr. AWS Project Manager

Software Developer

Senior User Experience Designer

DevOps Engineer Senior

DevOps Engineer

Web Programmer - Senior

System Engineer I

Senior ServiceNow Developer

Referral Bonus: As a reminder to Dynanet 
employees, referrals are both appreciated 
and compensated.

New Staff – Welcome!
Suzanne Hammersmith 
Facility Security Officer (FSO)

Lou Turpin 
IT Governance Analyst, HHS

Upcoming
Will you be participating in a training course? 
As a reminder, all employees taking a 
Dynanet sponsored training course are 
required to submit a Training Request Form 
(see attached). The form should be filled out 
if the training is requested by the employee 
or required to perform job duties. Please 
submit the completed form, including a 
supervisor’s signature, to Meghan Varacalle 
at mvaracalle@dynanetcorp.com.

In May of 2021, President Biden signed Executive Order (EO) 14028, “Improving the Nation’s Cyber-
security” to support our nation’s cybersecurity and protect the critical infrastructure and Federal Gov-
ernment networks. In January 2022, Memorandum M-22-09, “Moving the U.S. Government Toward 
Zero Trust Cybersecurity Principles”, set forth a Federal zero trust architecture (ZTA) strategy to meet 
specific cybersecurity standards and objectives. 

In support of our Health and Human Services (HHS) Office of Inspector General (OIG) Portfolio 
Management and Enterprise Architecture contract, Dynanet has been working with OIG to determine 
its approach for modernizing and implementing stronger cybersecurity standards that can move OIG 
to secure cloud services and a zero-trust architecture. Since the issuance of EO 14028 our team has 
been working in partnership with OIG’s CIO and CTO to help develop the OIG Zero Trust Capability 
Model and ZTA strategy. 

Dynanet is part of a newly formed Zero Trust Working Group assessing the current maturity of all Zero 
Trust core capabilities. The assessment will help develop a transition plan for achieving higher levels 
of maturity within each core capability. Additionally, it will allow us to look across each core capability’s 
current maturity level and transition needs and gaps to prioritize across all core capabilities.

Dynanet is excited to help our customers move to zero-trust architecture. Using enterprise architec-
ture best practices and processes we ensure a thorough assessment is completed to help shape the 
overall ZTA strategy and priorities prior to focusing on technical solutions.

Dynanet Employee Spotlight

Louis Turpin joined Dynanet as an IT Governance analyst 
to support our HHS OIG contract. Lou will be responsible 
for maturing OIG’s Investment Management processes. Lou 
brings over 20 years of experience supporting many agencies 
within the Federal Government including Department of 
Defense, Department of Energy, Department of Agriculture 
and the Department of Health and Human Services. Lou most 
recently supported FDA in helping to stand up their Enterprise 

Transformation Operations office. His tasks included advising 
Agency and Bureau-level CIOs on IT strategic planning, CPIC 
submission requirements, and IT performance management. 
Additionally, he supported organizational IT portfolio 
management maturity activities, including improvements to 
Technology Business Management processes. While also 
creating lightweight tools to support technical analysis and 
assessments to address organizational performance gaps.

https://www.linkedin.com/company/dynanet-corporation/
https://twitter.com/dynanetcorp?lang=en
https://www.facebook.com/pages/category/Local-Business/Dynanet-Corporation-174619369257383/
https://dynanetcorp.com/careers/job-openings/job-detail/?id=716491
https://dynanetcorp.com/careers/job-openings/job-detail/?id=716554
https://dynanetcorp.com/careers/job-openings/job-detail/?id=716591
https://dynanetcorp.com/careers/job-openings/job-detail/?id=716566
https://dynanetcorp.com/careers/job-openings/job-detail/?id=716497
https://dynanetcorp.com/careers/job-openings/job-detail/?id=944799
https://dynanetcorp.com/careers/job-openings/job-detail/?id=716626
https://dynanetcorp.com/careers/job-openings/job-detail/?id=716602
https://dynanetcorp.com/careers/job-openings/job-detail/?id=716562
https://dynanetcorp.com/careers/job-openings/job-detail/?id=458940

